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Fundingand TendersPortal

Fundingand TendersOpportunityPortal
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https://ec.europa.eu/info/funding-
tenders/opportunities/portal/screen/home

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/home


15

Guidefor applicants MSCA WorkProgramme

Hol kezdjem?
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Egyéb hasznos dokumentumok

http://ec.europa.eu/assets/eac/msca/documents/documentati
on/publications/outreach_activities_en.pdf

https://www.net4mobilityplus.eu/fileadmin/user_uplo
ad/N4M__2020_IF_Handbook_Final.pdf

http://ec.europa.eu/assets/eac/msca/documents/documentation/publications/outreach_activities_en.pdf
https://www.net4mobilityplus.eu/fileadmin/user_upload/N4M__2020_IF_Handbook_Final.pdf


MSCA NCPs 
Net4Mobility+ projekt

https://www.net4mobilityplus.eu/

https://www.net4mobilityplus.eu/


P§ly§zat regisztr§l§sa

ÅParticipantIdentificationCode

ÅSupervisor/ Researcher/ Contact

ÅAcronym

ÅRºvid ºsszefoglal· ðabstract

ÅScientificPanel



Acronym

ÁwǀǾƛŘ ƭŜƎȅŜƴΣ ƪǀƴƴȅŜƴ ƪƛŜƧǘƘŜǘǃΣ Ƙŀ ŀ ƧǀǾǃōŜƴ ōŜǎȊŞƭƴƛ ƪŜƭƭ ǊƽƭŀΦ

Á9ƭƭŜƴǃǊƛȊȊŜΣ ƘƻƎȅ ƴƛƴŎǎ-Ŝ ŀƴƎƻƭǳƭ ǾŀƎȅ Ƴłǎ ƴȅŜƭǾŜƴ ǾŀƭŀƳƛƭȅŜƴ Ƴłǎ ƧŜƭŜƴǘŞǎŜΦ

Á9ƭƭŜƴǃǊƛȊȊŜΣ ƘƻƎȅ ƴƛƴŎǎ-Ŝ ƳłǊ ƛƭȅŜƴ ǇǊƻƧŜƪǘ acronymǾŀƎȅ ŎŞƎƴŞǾΦ 

http://acronymcreator.net/
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http://acronymcreator.net/


Documents

Part A

1. General information (about proposal, including the abstract)

2. Administrative data of participating organisations

3. Budget

4. Ethics

5. Call specific questions

Part A Administrative Forms 



Abstract
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ÁAz abstractŀƭŀǇƧłƴ ǾłƭŀǎȊǘƧłƪ ƪƛ ŀȊ ŞǊǘŞƪŜƭǃƪŜǘΦ

ÁMax. 2000 ƪŀǊŀƪǘŜǊ ǎȊƽƪǀȊȊŜƭ

Áb9a ¢¦5ha#b¸h{ !.{¢w!/¢

Á9ȊȊŜƭ ƭŜƘŜǘ ŦŜƭƪŜƭǘŜƴƛ ŀȊ ŞǊǘŞƪŜƭǃ ŞǊŘŜƪƭǃŘŞǎŞǘΣ ŘŜ ŀ ƴŜƳ ǎȊŀƪŞǊǘǃ ǎȊłƳłǊŀ ƛǎ ŞǊǘƘŜǘǃƴŜƪ 

kell lennie.

Á.ŜƴƴŜ ƪŜƭƭ ƭŜƴƴƛŜΣ ƳƛŞǊǘ ŦƻƴǘƻǎΣ ǊŜƭŜǾłƴǎ Şǎ ƛŘǃǎȊŜǊǼ ŀ ǘŞƳŀΦ

Á;ǊŘŜƳŜǎ ƳŜƎƴŞȊƴƛ Ƴłǎ abstractƳƛƴǘłƪŀǘΥCORDIS

https://cordis.europa.eu/projects/result_en?q=(contenttype%3D'project' OR /result/relations/categories/resultCategory/code%3D'brief','report') AND programme/code%3D'H2020-EU.1.3.2.'


Á 1-2 ƳƻƴŘŀǘΣ ŀƳƛǾŜƭ ƪƻƴǘŜȄǘǳǎōŀ ƭŜƘŜǘ ŀ ǘŞƳłǘ ƘŜƭȅŜȊƴƛΥ

άIn the EU, 25,000 people die each year as a result of infection by multidrug resistant bacteria, at an estimated cost 
to healthcare systems of ϵмΦр ōƛƭƭƛƻƴ ǇŜǊ ȅŜŀǊΦέ

Á IłǘǘŞǊ ƛƴŦƻǊƳłŎƛƽ ςStateof the Art

Á A projektłǘŦƻƎƽ ŎŞƭƧŀ:

ά¢Ƙƛǎ ǇǊƻƧŜŎǘ ŀƛƳǎ ǘƻ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜ ǊƻƭŜ ƻŦ ŀ ƴŜǿƭȅ ŘƛǎŎƻǾŜǊŜŘ ōŀŎǘŜǊƛŀƭ ŎŜƭƭ ƳŜǎǎŜƴƎŜǊΣ ŀ-b-c, in conferring drug 
ǊŜǎƛǎǘŀƴŎŜ ƛƴ ōŀŎǘŜǊƛŀΦέ

Á tƻƴǘƻǎ ŎŞƭƻƪ Şǎ ǘŜǊǾŜƪΣ ǊǀǾƛŘŜƴΥ

άThe XYZ project aims to: 1) understand the role of a-b-c as a cell messenger, and 2) assess a-b-c as an antibiotic 
target. The role of a-b-c will be studied in a strain of the human pathogen S. resistus. RNA sequencing and 
proteomics will be used to identify the cellular responses to different a-b-Ŏ ƭŜǾŜƭǎΧέ
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AbstractŦŜƭŞǇƝǘŞǎŜ



K®rd®sek?



£rt®kel®s folyamata ðJ·zsa Vikt·ria



£rt®kel®si folyamat

tłƭȅłȊŀǘ 
ōŜƴȅǵƧǘłǎƛ 
ƘŀǘłǊƛŘǃ

WƻƎƻǎǳƭǘǎłƎ 
ŜƭƭŜƴǃǊȊŞǎ

;ǊǘŞƪŜƭǃƪ όоύ 
ǇłƭȅłȊŀǘƘƻȊ 
ǊŜƴŘŜƭŞǎ 

tłƭȅłȊŀǘ 
ŞǊǘŞƪŜƭŞǎƛ 
feladat 
ŜƭŦƻƎŀŘłǎ

;ǊǘŞƪŜƭŞǎΣ 
L9w ƪŞǎȊƝǘŞǎ 
όŞǊǘŞƪŜƭǃƪύ

/w ƪŞǎȊƝǘŞǎ 
(rapporteur)

Konszenzus-
ŞǇƝǘŞǎΣ 

CR 
ǾŞƎƭŜƎŜǎƝǘŞǎ

CR 
ƧƽǾłƘŀƎȅłǎ

±/ łƭǘŀƭƛ 
ƳƛƴǃǎŞƎ-
ŜƭƭŜƴǃǊȊŞǎ

ESR 
ǾŞƎƭŜƎŜǎƝǘŞǎ 
Şǎ ƪǸƭŘŞǎ ŀ 
ǇłƭȅłȊƽƴŀƪ

IER szakasz CR szakasz ESR szakasz

IER: IndividualEvaluationReport
CR: ConsensusReport
ESR: EvaluationSummaryReport



Scientificareas

IndividualFellowshipsareopento all fieldsof researchandinnovation,chosenfreelyby the applicants.
Applicantsmust indicateat the submissionstagein which of the eight different scientific areastheir
proposalfits best.

Theseareasare:

ÅChemistry(CHE) 

ÅSocialSciencesand Humanities(SOC) 

ÅEconomicSciences(ECO) 

ÅInformation Science and Engineering (ENG) 

ÅEnvironment and Geosciences (ENV) 

ÅLife Sciences(LIF) 

ÅMathematics(MAT) 

ÅPhysics(PHY)

Experts are grouped into eight
scientific panels, accordingto the
eight MSCApredefined scientific
areasςaccordingto their field of
expertise.



Work asan Expert

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/work-as-an-expert

In particular, experts assist in:

ÅEvaluationof proposals, prize applications and tenders

ÅMonitoring of actions, grant agreements, public procurement contracts

ÅPreparation, implementation and evaluation of EU programmesand design of policies

Guidingprinciples

ÅIndependence(personal capacity, represent neither your employer, nor your country)

ÅImpartiality (treat all proposals equally and evaluate them impartially on their merits)

ÅObjectivity (evaluate each proposal as submitted; meaningon its own merit, not its potential)

ÅAccuracy(make judgment against the official evaluation criteria and the call or topic)

ÅConsistency(apply the same standard of judgment to all proposals)

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/work-as-an-expert


1 Excellence

2 Impact

3 Implementation, incl. Gantt Chart

4 CV of the Experienced Researcher

5 Capacity of the Participating Organisations

6 Ethical Aspects

7 Letter of Commitment of Partner Organisations

max. 10 pages !!!

max. 5 pages

max. 1 p. overview + max. 1 P.O

Part B - 1

Part B - 2

no page limit

GF only!

Part B - Structure
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ÅInstructions for the layout of Part B in GfA:

- use headings as indicated in the proposal template

- general font size min. 11 pt(Ăeasy to readñ e.g. Arial, TNR)

- Gantt chart and tables: font size min. 8

- single line spacing

- margins min. 1,5 cm

- footnote: only for literature references: font 8,                        

- header: proposal acronym & fellowship type                        

- footer: page numbering ĂPart B - Page X of Yñ

Part B - Layout

29



EXCELLENCE
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EXCELLENCE (50%)

Quality and credibility of the research/innovation project; level of novelty, appropriate 
consideration of inter/multidisciplinary and gender aspects 

Quality and appropriateness of the training and of the two way transfer of knowledge between 
the researcher and the host 

Quality of the supervision and of the integration in the team/institution 

Potential of the researcher to reach or re-enforce professional maturity/independence during the 
fellowship 

ExcellenceSection



ωIntroduction, discuss the state-of-the-art, specific objectives and 
give an overview of the action.

ωResearch methodology and approach: highlight the type of 
research / innovation activities proposed.

ωExplain the originality and innovative aspects of the planned 
research as well as the contribution that the action is expected to 
make to advancements within the research field. Describe any 
novel concepts, approaches or methods that will be implemented.

ωDiscuss the interdisciplinary aspects of the action (if relevant).

ωDiscuss the gender dimension in the research content (if relevant).

1.1 Quality and 
credibility of the 

research/innovation 
project; level of novelty, 

appropriate 
consideration of 

inter/multidisciplinary 
and gender aspects

32

Excellence



Excellence 1.1.1

Introduction, discuss the state-of-the-art, specific 
objectives and give an overview of the action.

ω#ǘŦƻƎƽ ŎŞƭ Ҍ ǎǇŜŎƛŦƛƪǳǎ ŀƭŎŞƭƻƪΣ ƪŞǊŘŞǎŜƪΣ ƘƛǇƻǘŞȊƛǎŜƪΦ

ωaƛŞǊǘ Ŧƻƴǘƻǎ ŀ ǘŞƳŀ Ƴŀ 9ǳǊƽǇłōŀƴΚ ¢łǊǎŀŘŀƭƳƛ ƪƛƘƝǾłǎΣ /h±L5-19? 
GreenDeal?

ωKidolgozott stateof the art ςŀ ǘŞƳłǊŀ ǀǎǎȊǇƻƴǘƻǎƝǘǾŀΦ IƻƎȅŀƴΣ ƳƛǾŜƭ 
ƘŀƭŀŘƧŀ ƳŜƎ ŀ ƧŜƭŜƴ ǇǊƻƧŜƪǘ ŀȊ ŜŘŘƛƎƛ ƪǳǘŀǘłǎƻƪŀǘΚ

ω9ǊŜŘŜǘƛΣ ŀƳōƛŎƛƽȊǳǎΣ ŘŜ ƳŜƎǾŀƭƽǎƝǘƘŀǘƽ ŎŞƭƻƪΦ

ωYǳǘŀǘłǎƛ ŎŞƭƻƪ ǳǘŀƭƧŀƴŀƪ ǾƛǎǎȊŀ ŀ stateof the art-raΣ ǾŀƭŀƳƛƴǘ ŜƭǃǊŜΣŀ 
WP-kreΦ YŜǊŜǎȊǘǊŜŦŜǊŜƴŎƛłƪΥ ²tΣ ŎŞƭƻƪΦ



Excellence 1.1.2-3.

Research methodology and approach: highlight the type of research / 
innovation activities proposed

ω!Ȋ ŜƎȅŜǎ ŎŞƭƻƪƴŀƪ ƳŜƎŦŜƭŜƭǃ ƳƽŘǎȊŜǊŜƪ ƭŜƝǊłǎŀΣ ƪƝǎŞǊƭŜǘŜƪΣ ǘŜŎƘƴƛƪłƪΦ WP-kreutalni!

ωSecondment, short visit- Ƙŀ ǎȊǸƪǎŞƎŜǎŜƪ ƳƽŘǎȊŜǊǘŀƴƛ ǎȊŜƳǇƻƴǘōƽƭΣ ƛǘǘ ƳŀƎȅŀǊłȊƴƛΗ

Explain the originality and innovative aspects of the planned research

ω̈ Ƨ ƳƽŘǎȊŜǊΣ ǘŜŎƘƴƛƪŀΣ ŜƭŜƳȊŞǎΣ ōŜǊŜƴŘŜȊŞǎ

ω¢ǳŘƻƳłƴȅǘŜǊǸƭŜǘŜƪ ǘŀƭłƭƪƻȊłǎŀ

ωIpar-ŀƪŀŘŞƳƛŀƛ ŜƎȅǸǘǘƳǼƪǀŘŞǎ

ω̈ ƧŘƻƴǎłƎ ŀ ƪƻƳƳǳƴƛƪłŎƛƽκŘƛǎǎȊŜƳƛƴłŎƛƽǘŜǊǸƭŜǘŞƴΥ ǇƭΦǎȊŞƭŜǎƪǀȊǀƴǎŞƎ ǎȊłƳłǊŀ ǵƧ 
ƪƻƳƳǳƴƛƪłŎƛƽǎ ƳƽŘǎȊŜǊ



Excellence 1.1.4-5.

Discuss the interdisciplinary aspects of the action (if relevant).

ωaƽŘǎȊŜǊǘŀƴΣ supervision, ŘƛǎǎȊŜƳƛƴłŎƛƽŜǎŜǘŞōŜƴ ƛǎΗ

Discuss the gender dimension in the research content (if relevant).

ωIŀ Ǿŀƴ ŀ ƪǳǘŀǘłǎƴŀƪ genderǾƻƴŀǘƪƻȊłǎŀ όe.g. with human beingsinvolved as 
subjects, end-users,etc.)

ωIŀ ƴƛƴŎǎΣ ŀƪƪƻǊ ƛǎ ƳŜƎ ƪŜƭƭ ŜƳƭƝǘŜƴƛΣ ƘƻƎȅ ƳƛŞǊǘ ƴƛƴŎǎΗ

ωGender Toolkit 
https://www.yellowwindow.com/genderinresearch

ωGenderEqualityin H2020:

ωhttps://ec.europa.eu/research/participants/docs/h2020-funding-guide/cross-
cutting-issues/gender_en.htm

https://www.yellowwindow.com/genderinresearch
https://ec.europa.eu/research/participants/docs/h2020-funding-guide/cross-cutting-issues/gender_en.htm
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òThe aspects of the state-of -the -art concerning some previous 

research projects relevant for this field are not sufficiently 

detailed. (ST)ó

òThe proposal does not demonstrate sufficient degree of novelty 

with respect to the state of the art: similar approaches have been 

developed and published for similar medical needs. (CAR )ó

òThe proposed research is of very high quality. The state of 

the art is presented in a clear and comprehensible way, and 

is well corroborated with references to the recent literature. 

Research objectives, aiming to understand a fundamental 

question in evolutionary biology, are excellently focused and 

fit very well within the scope of the presented background. 

(ST)ó

ăThe proposal presents a clearly formulated overview of the 

research pinpointing the theoretical, policy -related, and 

implementation gaps in womenõs economic empowerment. 

(SE)ó 

ăA well written and clear proposal which uses innovative 

exposure assessment methods and solid methodology to 

address the proposed objectives. (ST )ó

ăThe choice and use of methods in the work program is well 

outlined and convincing. In addition, expected outcomes are 

appropriately addressed for all objectives. (ST )ó

ăThe originality of the project is in the new toolkit that will be 

provided by the end of the project. (CAR )ó

òThe methods that will be used for data analysis are not 

specified in sufficient detail. In particular, although machine 

learning is generically mentioned as a data analysis approach, it 

is not further elaborated which techniques will be used. (ST)

ExcellenceSection1.1

ăWhile the wider context of the project is interdisciplinary, the 

contribution of the researcher is mainly focused on modelling work. 

(ST).ó

ăThe proposal objectives are overambitious and not fully feasible 

given the complexity of the problems and the time available. 

(ST)ó



ωOutline how a two-way transfer of knowledge will occur between the 
researcher and the host institution(s):

ωExplain how the experienced researcher will gain new knowledge during 
the fellowship at the hosting organisation(s). 

ωOutline the previouslyacquiredknowledge/skillsthat the researcher will 
bring to the host

ωFor Global Fellowships explain whichnewskills and knowledge will be 
acquiredin the Third Country and how they will be transferred back to the 
host institution in Europe (the beneficiary) during the incoming phase. (Pl. 
ƳŜƴǘƻǊłƭłǎ, workshopΣ ŜƎȅǸǘǘƳǼƪǀŘŞǎ ŜǊǃǎƝǘŞǎŜ hostokƪǀȊǀǘǘύ

1.2 Quality and 
appropriateness of the 
training and of the two 

way transfer of 
knowledge between the 
researcher and the host 

37

FONTOS!
VYŞǇȊŞǎƛŎŞƭƻƪ(lista,ƛŘǃōŜƻǎȊǘłǎΣƛŘǃǘŀǊǘŀƳΧ)
VSMARTelv (Specific,Measurable,Achievable,Reasonable,Time-bound)
VSecondmentalatt ǾŞƎǊŜƘŀƧǘŀƴŘƽǘŜǾŞƪŜƴȅǎŞƎŜƪ(ha lesz)
VPersonalCareerDevelopmentPlan

Excellence



Excellence 1.2.1

Explain how the experienced researcher will gain new 
knowledge during the fellowship at the hosting organisation(s).

ωCareerDevelopmentPlanƭŜƝǊłǎŀ ςǇƭΦ ǘŀǊǘŀƭƳŀȊȊŀ ŀ ƪǳǘŀǘƽ ƪŞǇȊŞǎƛ ƛƎŞƴȅŜƛǘΣ ŀ 
ƪŞǇȊŞǎƛ ǘŜǊǾŜǘΣ ǇǳōƭƛƪłŎƛƽǎ ǘŜǾŞƪŜƴȅǎŞƎŜƪŜǘ Şǎ ƪƻƴŦŜǊŜƴŎƛłƴ Ǿŀƭƽ ǊŞǎȊǾŞǘŜƭǘΦ

ωResearch skillsςǎȊŀƪƳŀƛ ƪŞǇȊŞǎΣ ŀƳƛ ŀ ǇǊƻƧŜƪǘ ƳŜƎǾŀƭƽǎƝǘłǎłƘƻȊ ǎȊǸƪǎŞƎŜǎ

ωAdditional researchskillsςƻƭȅŀƴ ǘǳŘƻƳłƴȅƻǎ ƪŞǇȊŞǎΣ ŀƳŜƭȅ ōǃǾƝǘƛ ŀ a
ƧŜƭŜƴƭŜƎƛ ǘǳŘłǎǘ όҌ openscienceΣ ƪǾŀƭƛǘŀǘƝǾκƪǾŀƴǘƛǘŀǘƝǾ ƳƽŘǎȊŜǊŜƪύ

ωTransferable& ComplementarySkillsόǇłƭȅłȊŀǘƝǊłǎΣ LtwΣ ŜǘƛƪŀΣ ǾłƭƭŀƭƪƻȊƽƛ 
ismeretek, projekt menedzsment,stb.) -ƘƻƎȅŀƴΚ tƭΦ ǇŞƴȊǸƎȅƛ ǊŞǎȊƭŜƎ 
ōŜǾƻƴłǎłǾŀƭΣ ¢¢ ƛǊƻŘŀΣ ƪƻƳƳǳƴƛƪłŎƛƽΣ ǎǘōΦ

ωNetworkingskills
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Excellence



Excellence 1.2.1

Outline the previously acquired knowledge/skills that 
the researcher will bring to the host

ωWŜƭŜƴƭŜƎƛ ǘǳŘłǎΣ ǎȊŀƪŞǊǘŜƭŜƳ ƛǎƳŜǊǘŜǘŞǎŜ

ωaƛƭȅŜƴ ǘǳŘłǎ ƘƛłƴȅȊƛƪ ŀ Ƙƻǎǘƴłƭςpl. kelet-ƪǀȊŞǇ ŜǳǊƽǇŀƛ ƪǳǘŀǘƽΥ 
αwideningthe geographicalscopeέΦ IƻƎȅŀƴ ŦƻƎƧŀ ŀ ƪǳǘŀǘƽ łǘŀŘƴƛΚ

ω¢ŀƴƝǘłǎΣ ƳŜƴǘƻǊłƭłǎ,workshopok.

ωaŜƎƭŞǾǃ ŜƎȅǸǘǘƳǼƪǀŘŞǎŜƪ ςŀƳƛǾŜƭ ŀ ƪǳǘŀǘƽ ǊŜƴŘŜƭƪŜȊƛƪΦ

ωTipp:ǘłōƭłȊŀǘ ƘŀǎȊƴłƭŀǘŀ ςƪƛƴŜƪΣ ƳƛƭȅŜƴ ǘǳŘłǎǘΣ ƘƻƎȅŀƴ ŀŘ łǘΣ 
hogyan hasznosul a Ƙƻǎǘƴłƭ.



ăThe description of the two way knowledge transfer lacks detail on 

which technical skills, knowledge, transferable/functional skill 

training will exactly be exchanged .ó

ăA full explanation of the specific training, beyond fieldwork 

expertise, that the researcher will get in mentoring, networking, 

teaching or communication skills is lacking. (ST )ó

ăThere is overlap in knowledge between the researcher and host 

institute and therefore there is no sufficient significant scientific 

exchange. The transfer of knowledge from the researcher to the 

host institution is not clear. (ST )ó
ăThe researcher will transfer to the host institution both networking value 

and extensive knowledge in performance theory and practice via various 

research activities (lecture, workshops, seminar), that are exceptionally 

well structured, diverse, and well integrated in the work plan. (ST )ó

ăThe technical and soft skills to be acquired by the researcher have been 

efficiently identified with specific activities at the host institution or within 

the international community. The researcher will get a thorough training on 

new techniques and methodologies through hands -on experience (ST )ó

ăThe researcherõs background is complementary with the expertise of the 

main supervisor and co -supervisor at the beneficiary institution, and the 

two -way transfer of knowledge is planned well. (ST )ó

Excellence1.2

òA two-way transfer of knowledge exists between the researcher and the 

supervisor. The researcher will obtain experience with state -of -the -art 

imaging techniques and hands -on practice and mentoring by the 

supervisor, with the latter gaining from the researcher experience in 

chemical synthesis and protein engineering. (ST )ó

αThe good quality of the training through research and participation in two 

courses on project management and career development is convincingly 

demonstrated (ST) ó

ăTraining linked to project management, international mobility and 

data resources are not relevant considering the extended 

experience of the researcher in managing previous international 

research funding (ST )ó



1.3 Qualityof the supervisionand of the integrationin the team/institution

ÅQualificationsand experienceof the supervisor(s). 

ÅHosting arrangements. 
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Fontos!
V Meg kell mutatni, hogy a supervisorŀȊ ŀŘƻǘǘ ǘŜǊǸƭŜǘ ǎȊŀƪŞǊǘǃƧŜΗ (ƴŜƳȊŜǘƪǀȊƛ ŜƎȅǸǘǘƳǼƪǀŘŞǎŜƪ ŀ ǘŜǊǸƭŜǘŜƴΣ ƳŜƴǘƻǊłƭǘPhD-ǎƻƪΣ ƪǳǘŀǘƽƪ 
ǎȊłƳŀΤ ǘŀƴƝǘłǎƛ ǘŀǇŀǎȊǘŀƭŀǘΣ Iнлнл Şǎ Ƴłǎ ǇǊƻƧŜƪǘ ǊŞǎȊǾŞǘŜƭΣ ǇǳōƭƛƪłŎƛƽƪΣ ŘƝƧŀƪΣ ǎǘōΦύ

V Supervisorszerepe ςǳǘŀƭłǎ ŀ PCDP-reΗ aƛƪƻǊΣ ƘƻƎȅŀƴ ǘŀƭłƭƪƻȊƴŀƪΚ 
V Co-supervisor?

V IƻƎȅŀƴ ǘǀǊǘŞƴƛƪ ŀ beƛƭƭŜǎȊƪŜŘŞǎ? 
Å (Nature and qualityof the researchgroup/environment, integrationin different areasof expertise, disciplines, indicatethe

internationalnetworkingopportunitiesof theƘƻǎǘΧύ
Å Charterand Code/ HR Logo, etc..ςƛǘǘ Şǎ оΦн-ōŜƴ ƪŜƭƭ ƳŜƎŜƳƭƝǘŜƴƛΗ https://euraxess.ec.europa.eu/euraxess/charter-code-

researchers
V Global FellowshipΥ оΦ ƻǊǎȊłƎ ŜǎŜǘŞōŜƴ ǇƭΦ ǾƝȊǳƳƛƎŞƴȅƭŞǎ
V Secondmenthost!

Section5-tel 
ǀǎǎȊƘŀƴƎōŀƴΗ

Excellence

https://euraxess.ec.europa.eu/euraxess/charter-code-researchers


1.4 Potentialof the researcherto reachor re-enforceprofessionalmaturity/independenceduring the
fellowship

ÅResearchersshould demonstrate how their existing professionalexperience, talents and the
proposedresearchwill contribute to their developmentasindependent/mature researchers, during
the fellowship.

ÅExplainthe newcompetencesandskillsthat will beacquiredandhow they relateto theǊŜǎŜŀǊŎƘŜǊΩǎ
existingprofessionalexperience.
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FONTOS
V YŀǊǊƛŜǊŎŞƭƻƪΗ
V aƛƴŘŜƴ Ŧƻƴǘƻǎ ǘŀǇŀǎȊǘŀƭŀǘƻǘ ŦŜƭǎƻǊƻƭƴƛΗ ό¢ŀƴƝǘłǎΣ ǘŀƴłŎǎŀŘłǎΣ supervision)! A CV-ōƽƭaƭŜƎŦƻƴǘƻǎŀōō ŜƭŜƳŜƪ ƪƛŜƳŜƭŞǎŜΗ
V Leadership/ independentthinkingskill!
V !Ȋ ŞǊǘŞƪŜƭǃƪŜǘ ƳŜƎ ƪŜƭƭ ƎȅǃȊƴƛΣ ƘƻƎȅ ŀȊ ŀŘƻǘǘ ƪǳǘŀǘƽ ŀ ƳŜƎŦŜƭŜƭǃ ŀ ǇǊƻƧŜƪǘ ƳŜƎǾŀƭƽǎƝǘłǎłǊŀΗ
V B2 ςCV-velǀǎǎȊƘŀƴƎΗ

Excellence



ăThe hosting arrangements are carefully planned: the dedicated 

administrative infrastructure in place is highly appropriate to guarantee 

smooth and swift integration of the researcher into the new work 

environment. (ST )ó

Excellence1.3-1.4

òThe track record of the supervisor is excellent, and with evidence in 

training and supervision activities. (ST )ó

ăThe researcher will benefit from regular meetings with both hosts 

during the whole fellowship. (GF )ó

αThe researcher is currently at the transition stage for becoming more 

independent and has already published a very important article as 

corresponding author. The fellowship will support the researcher with 

further leadership competence. (ST) ó

αThe researcher has an excellent publication track record given the career stage and 
demonstrated a high level of independence and professional maturity. (ST)έ

ăThe supervisorõs experience in training 

postdoctoral researchers is insufficiently 

demonstrated in the proposal. (ST) ó

ăIt is not clear how the researcher will be meaningfully 

integrated within the research team .ó

ăThe researcher is lacking international experience, i.e., 

during the PhD and 3 -years after PhD, the researcher 

stayed in the same laboratory. (ST )ó

The diverse range of skills that would reflect a mature researcher 

are not sufficiently demonstrated/described in the CV or the 

proposal. (ST)
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IMPACT (30%)

Enhancing the future career prospects of the researcher after the 
fellowship

Quality of the proposed measures to exploit and disseminate the project 

results 

Quality of the proposed measures to communicate the project activities to 

different target audiences

Impact
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VaŜƭȅŜƪ ŀȊ ǀǎȊǘǀƴŘƝƧ ŜƭǃƴȅŜƛ ŀ ǎȊŜƳŞƭȅŜǎ ƪŀǊǊƛŜǊŦŜƧƭǃŘŞǎ ǎȊŜƳǇƻƴǘƧłōƽƭΚ
VIƻƎȅŀƴ ƴǀǾŜƭƛƪ ŀ ƪǳǘŀǘƽ ƪŀǊǊƛŜǊƧŞǊŜ ƎȅŀƪƻǊƻƭǘ Ƙŀǘłǎǘ ŀȊ ǀǎȊǘǀƴŘƝƧ ŀƭŀǘǘ ƳŜƎǎȊŜǊȊŜǘǘ ƪƻƳǇŜǘŜƴŎƛłƪΣ ōŜƭŜŞǊǘǾŜ ŀ secondment

alatt megszerzetteket? 
VYǀȊŞǇ-Şǎ ƘƻǎǎȊǵǘłǾƻƴ ƘƻƎȅŀƴ ƧłǊǳƭ ƘƻȊȊł ŀ ƪŀǊǊƛŜǊŦŜƧƭŜǎȊǘŞǎƘŜȊΣ Ƨƻōō ƳǳƴƪŀƭŜƘŜǘǃǎŞƎŜƪƘŜȊ ŀȊ ǀǎȊǘǀƴŘƝƧΚ
Vaƛ ŀ ƪŀǊǊƛŜǊƧŞōŜƴ ŀ ƪǀǾŜǘƪŜȊǃ ƭŞǇŞǎΚ YƻƴƪǊŞǘ ǇŞƭŘŀΗ
Vaƛǘ ǘŀƴǳƭ ŀȊ LC ŀƭŀǘǘΣ ƘƻƎȅ ŜȊǘ ŜƭŞǊƧŜ?
Vaƛǘ ŦƻƎ ŜƭŞǊƴƛ ŀ ǇǊƻƧŜƪǘ ōŜŦŜƧŜȊǘŞǾŜƭ?
V!Ȋ ǀǎȊǘǀƴŘƝƧ ŀƭŀǘǘ ƪƛŀƭŀƪƝǘƻǘǘ ŜƎȅǸǘǘƳǼƪǀŘŞǎŜƪ Ƙŀǘłǎŀ ςŀȊ ŜƎȅǸǘǘƳǼƪǀŘǃ ǎȊŜǊǾŜȊŜǘŜƪǊŜΗ
VIƻƎȅŀƴ ƧłǊǳƭ ƘƻȊȊł ŀ ǇǊƻƧŜƪǘ ǘłǊǎŀŘŀƭƳƛ ƪƛƘƝǾłǎƘƻȊΣ GreenDeal, COVID-мф  ǾŀƎȅ ŦŜƴƴǘŀǊǘƘŀǘƽ ŦŜƧƭŜǎȊǘŞǎƛ ŎŞƭƻƪƘƻȊΚ
VIƻƎȅŀƴ ƧłǊǳƭ ƘƻȊȊł ŀȊ 9¦ ǾŜǊǎŜƴȅƪŞǇŜǎǎŞƎŞƴŜƪ ƴǀǾŜƭŞǎŞƘŜȊΚ

Impact
2.1 Enhancing the future career prospects of the researcher after the fellowship 

 

Explain the expected impact of the planned research and training (i.e. the added value of the fellowship) on the 

future career prospects of the experienced researcher after the fellowship.  

Outline clearly the career goals of the researcher and how the planned research and training are likely to contribute 

to their achievement. Focus on how the new competences and skills (as explained in section 1.4) can make the 

researcher more successful in their long-term career whether within or outside academia.  



Impact
2.2. Quality of the proposed measures to exploit and disseminate the project results 

Mi az Exploitation, dissemination, communicationƪǀȊǀǘǘƛ ƪǸƭǀƴōǎŞƎΚ

2.3 . Quality of the proposed measures to communicate the project activities at different
target audiences



Whatare the audiencesweare addressingour messagesto:

ÅScientificCommunity

ÅStakeholders

ÅPolicymakers

ÅFinal Users

ÅIndustryΧ

ÅGeneral Public/ Society

DISSEMINATION 
EXPLOTATION

COMMUNICATION
OUTREACH
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Impact Section



ÅEREDM£NYTERJESZT£SE& HASZNOSĊTćSA- Describe how the new
knowledge/ result generatedby the actionwill be disseminatedand exploited, and
whatthepotentialimpactisexpectedto be.

ÅDISSEMINATION

ÅDisseminationstrategy (what ςwho ςwhen ςwhy ςhow) ƳŜƎŀƭƪƻǘłǎŀΣƪƻƴƪǊŞǘ
ŦƻƭȅƽƛǊŀǘƻƪΣƪƻƴŦŜǊŜƴŎƛłƪΣworkshopok, socialmedia, stb.ŦŜƭǎƻǊƻƭłǎŀΗ

Å/;[/{hthw¢- Discussthe strategyfor targetingpeers(scientific,industryandother
actors,professionalorganisations,policymakers,etc.) andto the widercommunity.

Å¢#.[#½!¢Η

Impact SectionςDissemination



ÅPIACRADOBćS,SZELLEMI TULAJDON - Also describepotentialcommercialisation, if applicable,and how intellectual
property rights will bedealtwith,whererelevant

ÅMilyenƭŞǇŞǎŜƪŜǘƪŞǎȊǸƭaƪǳǘŀǘƽtenni azŜǊŜŘƳŞƴȅŜƪƘŀǎȊƴƻǎƝǘłǎłǊŀ?
Å IŀǎȊƴƻǎƝǘłǎƳƽŘǎȊŜǊŜƛ:

Å IPR-ŞǊŘŜƳŜǎfelvenniςhaǊŜƭŜǾłƴǎςa TTƛǊƻŘłƪƪŀƭa kapcsolatot.

ÅOpenAccess,opendata

ÅGANTTCHART

Å IPManagementin H2020MSCA: https:// www.iprhelpdesk.eu/sites/default/files/newsdocuments/Fact-Sheet-IP-Management-in-
H2020-MSCAs.pdf

Impact Section - Exploitation

¶ Furtherinternal research: Theresultscomingout of the projectcanbe appliedto further researchin the field andbeyond.

¶ Collaborativeresearch: Theresultscanbe usedfor building/contributingto collaborativeresearchprojects.

¶ Productdevelopment: Resultscanbe usedfor developingor contributingto a product,process,technique,designetc.

¶ Standardisationactivities: Resultscouldbe usedto developnewstandardisationactivitiesor contributeto ongoingwork.

¶ Spin-offs: Aseparatecompanywill couldbeestablishedasa resultof the researchresults.

¶ Engagementwith communities/endusers/policymakers

https://www.iprhelpdesk.eu/sites/default/files/newsdocuments/Fact-Sheet-IP-Management-in-H2020-MSCAs.pdf


Impact- Communication

2.3. Quality of the proposed measures to communicate the project activities to different 

target audiences



Å/ŞƭŎǎƻǇƻǊǘƳŜƎƘŀǘłǊƻȊłǎŀόƛǎƪƻƭłǎƻƪΣŜƎȅŜǘŜƳƛǎǘłƪΣƳŞŘƛŀΣǾŞƎŦŜƭƘŀǎȊƴłƭƽƪΣstb.)

ÅaƽŘǎȊŜǊŜƪςTV,ǊłŘƛƽΣƪǀȊǀǎǎŞƎƛƳŞŘƛŀΣǎŀƧǘƽƪǀȊƭŜƳŞƴȅΣǊŜƴŘŜȊǾŞƴȅΣblog, stb.

ÅCǃǸȊŜƴŜǘŜƪƳŜƎƘŀǘłǊƻȊłǎŀ.

ÅaƛƴŞƭŞǊŘŜƪŜǎŜōōŞǎƪǸƭǀƴƭŜƎŜǎŜōōΣŀƴƴłƭjobbJ
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Impact- Communication
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αThe proposed training activities, including supervising students, 
lab management, grant writing and teaching, will contribute to 

the enhancement of future prospects of the researcher after the 
fellowship: the researcher plans to obtain competitive grants to 

establish an independent research team in the country of birth or 
applying for a position in academic or industry sector. (RI)έ

αThe future prospects of the researcher, particularly 
aspirations, to develop an independent research 

career lacks specific details, such as future potential 
funding sources. (ST)έ

ά¢ƘŜ ǊŜǎŜŀǊŎƘŜǊ ƛƴǘŜƴŘǎ ǘƻ ǇǳōƭƛǎƘ ǘƘǊŜŜ ǊŜǎŜŀǊŎƘ 
papers as senior author in top journals within two 
years, an over-ambitious goal with the risk that this 

aim cannot be reached. (ST)έ

αThe proposal's Gantt chart contains detailed plans for 
publication of specific research results and for oral dissemination 

activities. (CAR)έ

òThe quality of the proposed measures to communicate the 

project activities to different target audiences are good, 

including a project website, press releases, newspapers, 

social media and open days for university students and 

information days open to the public. (ST).ó

òNo dedicated action for juniors (under 18 years of 

age) has been clearly planned. (ST )ó

Impact

ăThe researcher's future career prospects as an academic 

faculty member will be enhanced by the proposed 

research, by teaching and grant writing experience in the 

field of synthetic biology. (ST )ó 

ăThe proposal does not provide an adequate description of the 

targets and indicators of the dissemination activities. The strong 

focus on the academic audience and thereby low priority to other 

peers and expert community is not well justified and overall limits 

the expected impact of the research dissemination. (RI )ó
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IMPLEMENTATION
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QUALITY AND EFFICIENTY OF THE IMPLEMENTATION (20%)

Coherence and effectiveness of the work plan, including appropriateness of the 
allocation of tasks and resources 

Appropriateness of the management structure and procedures , including risk 
management

Appropriateness of the institutional environment (infrastructure)

ImplementationSection
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о ǊŞǎȊǊŜ ŞǊŘŜƳŜǎ ōƻƴǘŀƴƛ:
ÅWP tables(max. 6)
Å Appropriatenessof tasks/ resources
Å Gantt Chart 

Implementation

 

3.1 Coherence and effectiveness of the work plan, including appropriateness of the allocation of tasks and 

resources 

 

Describe how the work planning (including deliverables and milestones) and the resources mobilised will ensure 

that the research and training objectives will be reached. Explain why the number of person-months planned and 

requested for the researcher (and corresponding to the project duration) is appropriate in relation to the proposed 

activities.  

 

Additionally, a Gantt chart must be included in the text listing the following: 

o Work Packages titles (there should be at least 1 WP);  

o Indication of major deliverables, if applicable;   

o Indication of major milestones, if applicable;   

o Secondments, if applicable. 

 Planning for dissemination, exploitation and communication activities (unless included in a 

dedicated WP). 
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WP Startmonth-EndMonthόaмΣ aнΣ aоΧύSecondmentor TC HostςŞǊŘŜƳŜǎ ŦŜƭǘǸƴǘŜǘƴƛ

WP title wǀǾƛŘΗ

Tasks:
aƛƭȅŜƴ ƭŞǇŞǎŜƪŜǘƪŜƭƭ ƳŜƎǾŀƭƽǎƝǘŀƴƛΚ

Deliverables:
Distinctoutput of the WP (report, data analysis, article, document, prototype, software, etc.).

Milestones:
Theseare control pointsto helpwith progressand allowprogressionto the nextstageof the project (completionof data analysis, 
developmentof the CDP)

WP Table= exampletaken from the IF Handbook2018 ς
Net4mobility+ project

FONTOS
V2-3ƪǳǘŀǘłǎƛWP,ǀǎǎȊƘŀƴƎōŀƴkell lennieazExcellenceǊŞǎǎȊŜƭ
VWPManagement: meetingswith supervisor/ reports to EU
VWPTraining(andknowledgetransfer): 1.2ǊŞǎǎȊŜƭǀǎǎȊƘŀƴƎōŀƴ
VWPDissemination/ExploitationandCommunication/PublicEngagement:2.2, 2.3ǊŞǎǎȊŜƭǀǎǎȊƘŀƴƎōŀƴ

Implementation



IF financing

Marie SkĠodowska-

Curie Action

Researcher unit cost(EUR)
Institutional unit cost (EUR)

Livingallowance* Mobility 

allowance

Family 

allowance

Research, 

training and 

networking 

costs

Management 

and overheads

Individual 

Fellowships 4 880** 600 500 800 650

* Country Correction Coefficient, ** gross amount incl, compuslory deductions




